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This policy has due regard to statutory legislation including, but not limited to, the
following:

• UN Convention on the Rights of the Child.
• UN Convention on the Rights of Persons with Disabilities.
• Human Rights Act 1998.
• Special Educational Needs Regulations 2014.
• Education and Inspections Act 2006.
• Equality Act 2010.
• The Equality Act 2010 (Specific Duties) Regulations 2011.

The Equality Duty covers the following ‘protected characteristics’:
● Age
● Disability
● Race, including colour, nationality, ethnic or national origin
● Gender reassignment
● Maternity and pregnancy
● Marriage and civil partnership
● Religion and belief, including lack of belief
● Sex, including gender reassignment
● Sexual orientation

The Equality Duty requires the Trust as a public body to have due regard to the need
to:

● Eliminate unlawful discrimination, harassment, victimisation and any other
conduct prohibited by the Act;

● Advance equality of opportunity between people who share a protected
characteristic and people who do not share it;

● Foster good relations between people who share a protected characteristic
and people who do not share it.

In complying with the Equality Duty it may be appropriate to treat some people
differently from others, for example providing a particular service in a way that meets
the specific needs of people who share a protected characteristic.

Specific objectives will be set and monitored to help the Trust and its schools to meet
its duties and the aims of this policy. The Chief Executive Officer is responsible for its
implementation in respect of the Trust and will work with the Principals to ensure the
successful implementation and operation in our education settings. This may require
training on equality, diversity and inclusion.

Data related to the protected characteristics of staff will be collected and analysed by
HR, and for students by the Data Manager, to monitor compliance with the Equality
Duties which will be done in accordance with the relevant data protection legislation.
This will include information on admissions, attendance, attainment, exclusions and
prejudice-related incidents. Published information will not identify any individual.

The Trust and each individual school has their own Equality, Diversity and Inclusion
(EDI) Action Plan to actively advance equality of opportunity and prepare pupils to
embrace a life in a diverse society. We also want to deliver equality and diversity
through our Trust and school policies, procedures, training and practice. We will
monitor
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legal and statutory responsibilities. We want to ensure our decisions, behaviours and
actions align with our values.

3. Discrimination

Incidents involving discrimination and prejudice will be tackled immediately in line
with this, and other Trust and school policies; legal support may be sought if
appropriate. There are many forms of discrimination: Direct; Indirect; Harassment,
including sexual harassment; Victimisation or Disability Discrimination.

The Act makes it unlawful for a school to discriminate against, harass or victimise a
student or potential student:

• in relation to admissions;
• in the way it provides education for student;
• in the way it provides student access to any benefit, facility or service;
• by excluding a student or subjecting them to any other detriment.

All employees of the Trust have a duty to co-operate with the Trust to ensure that this
policy is effective. This applies in the workplace, outside the workplace (when dealing
with customers, suppliers or other work-related contacts
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The Trust has a duty to increase access to education for disabled students and make
reasonable adjustments for staff:

● increasing the extent to which disabled students can participate in the school
curriculum;

● improving the





our policies on the promotion of all aspects of equality, as laid down in the Equality
Act (2010). This will include, but not necessarily be limited to: race; gender; sexual
orientation; disability; ethnicity; religion; cultural beliefs and pregnancy/maternity.

9. Review of this policy

This policy is reviewed annually by the Trust and where materially amended is
consulted on, where necessary. We will monitor the application and outcomes
of this policy to ensure it is working effectively.
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10. Appendix 1 ï Equality Objectives 2021-2023

The Trust has adopted the Equality Objectives listed below. Progress on achieving
these will be reported on annually, using information from the Trust and from
each school.

1. Promote a whole school approach to staff and student health and mental
well-being and develop appropriate intervention where necessary.

2. Ensure staff, Governors and Trustees are aware of current legislation

https://www.eoc.org.uk/the-equality-act/

